President's Reaffirmation of Policy
NORTHERN ARIZONA UNIVERSITY

Northern Arizona University is committed to equal opportunity in all of its employment
and educational opportunities and programs. To that end, and in compliance with
applicable state and federal laws and Arizona Board of Regents and Northern Arizona
University Policies, NAU does not condone or tolerate discrimination or harassment on
the basis of race, color, religion, national origin, sex, age physical or mental disability,
status as a Vietnam-era, special or other covered veteran, or sexual orientation. This
policy of nondiscrimination applies to all personnel and student actions to ensure equal
access to employment and educational opportunities. In conformance with applicable law
and Arizona Board of Regents policy, NAU undertakes affirmative action employment
for underrepresented minorities, women, for persons with disabilities , and for covered

veterans.

Beyond its obligation to ensure equal opportunity and to engage in affirmative action as
necessary to ensure equal opportunities, NAU has an independent commitment to
diversity. That commitment is reflected in the goals that have been identified as necessary
to accomplishing NAU's states mission. Attracting, retaining and advancing a diverse
faculty and staff is central to NAU's ability to effectively serve the increasingly diverse
population of the state of Arizona. A faculty and staff whose diversity reflects our
increasingly multicultural society will be a strong advantage in attracting and retaining a
diverse student body, creating welcoming classroom environments, and developing

scholarships that will help position Arizona for success in the 21st century.

To ensure a competitive edge, we need to continue to enhance our efforts to attract a
workforce that will bring excellence to the campus through diverse backgrounds, skills,
experiences and perspectives. Past experiences confirms that mere openness to diversity
is not enough to succeed, particularly in the current environment in which both
prospective students and new scholars emerging from educational institutions across the

state and country have had the experience of an increasingly multicultural education and



a resulting appreciation of the critical role of diversity in a comprehensive educational
experience. We cannot succeed in attracting a diverse workforce and student body
without acting affirmatively to ensure that in every respect our NAU community respects
and values diversity that our curricular offerings are relevant to the increasingly diverse
students to whom we serve, that we have created an environment in which diverse
perspectives shaped by a range of individual experiences are not just tolerated but valued
as integral to our educational endeavors, and that all students, faculty and staff are

respected and made to feel welcome within our institution.

I ask that all of us within the NAU community commit ourselves both to the good faith
efforts necessary to make equal opportunity a reality for everyone, and to acting
affirmatively to ensure that diversity is an integral and valued component of everything

that we do.

John D. Haeger
President
September 10, 2002
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